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Author's Abstract

An evaluation scheme for career edudation in the middle grades was

originally conceived as a project to develop the objectives of career educa-

tion in the middle gra'des'and_to evolve in evaluation program that would

measure these objeAive.. Although the original intent was to develop an

objective test, the fined outcome resulted in a subjective instrument.

A list of objectives as developed and submitted t a jury represent-
.'

ing vocational and industrial arts leaders. The analys s of the jury

response resulted in the objectives upon which the test was based.

Test items were written to evaluate attainment in ach of the career

objectives. The pupil-centeredness and flexibility of he objectives,

however, rendered it impossible to write objective item -; thusl the test

became a subjective one:.

The subjective nature of the test exposed a-proble scoring that

had not been anticipated. A scoring key.giving explici instructions for

evaluating each item was developed and was to ted by ha ing two different

scorers grade two sets of tests. The correl tion coefficients of -.93 and

.83 which resulted, reflected excellent agr ement between scorers in light

of the subject ive nature of the test.

-e
The evaluation inslrument that resulted from the project can have

excellent application in evaluating p ograms with objectives compatible

with those used in the development of the test. Its major weakness lies

in the laborious task of scoring,;ut one deems the extra labor worthwhile

when he considers that the instr ment measures the success,of a flexible

program aimed at helping pu- pilS understand themselves as they relate to

the world of careers.



Final Report

THE DEVELOPMENT OF AN EVALUATION-SCHEME FOR CAREER EDUCATION

IN THE MIDDLE GRADES

An evaluation scheme for career education in the middle grades was

originally conceived as a project to develop the objectives of career

education in the middle grades and to evolve an evaluation program that

would measure the attainment of these objectives. The evaluation scheme

.:as broadly conceived; very few preconceived ideas concerning evaluation

procedures entered .nto its formation. It was hoped, however, that at

least one portion of the evaluation scheme would be an objective test that

could be scored and analyzed by computer. To some extent, these expec-

tations were not fully realized, but the overall success of the project

was most r warding. -

Statement of the problem. The problem to which this proposal was

directOd was the development of instruments to measure the attainment

of/Objectives of career education. The task involved validating career

education objectives; selecting and developing instrument's appropriate

for evaAuating learning in the cognitive, affective, and psycho-motor

domains; developing the instruments; developing techniques for scoring

tests; and testing the instruments for validity and realibility.

Norms were to have been established in order that comparisons could be

made to determine if experimehtal groups experienced achievement in access

to that of control norms. These norms were to be established for the
,

various grade levels within *the middle grade program for pupils

I
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enrolled in ptograms of career education. The following were the

objectives of tihe study:

1. To validate the objalves 6f-er education fdr-the-middle
grades

2. To identify the evaluation scheme appropriate for use with
Middle grade career education.

3. To identify instruments appropriate for measuringpbjectAves
determined in objective 1.

4. To 'administer these instruments to sample populations in b th
experimental and control groups and/or administer these instruments
as pre-tests and post-tests.in order to obtain data necessary
for reliable validity checks.

5. To revise instruments in order to improve reliability and validity.

6. To administer revised instruments and to test for reliability
and validity.

7. To field test the instrument through actual application in all
available situations.

8. To analyze data and thereby evaluate the instrument.

Assumptions. At the beginning of the project, it was assumed that

if behavioral objectives could be identified, an objective test could be

developed. It was further sumed that the test could be scored by

computer. While both of these assumptions ay be valid, time and resources

were,not adequate to carry the test de lopment to that point.

Procedure. The project propo al identified six task areas. Task

One consisted of validating ob'4ctives of career education. The objectives

listed in. the project propo were expanded, and a form was developed

to be Submitted to-a jury for validtion (a copy is presented in Appendix

A). Simultaneously, a postcard questionnaire to identify people

to serve on the jury was developed an d sent to 81 teacher educators, t.*

.1

supervisors, or project personnel who were involved with career education
\

at Ehe middle grach; level. Table 1 indicates that of 81 cards sent,



68 or 83.97-were returned.. Of these 68_returned, 65 indicated that they

wo ld be willing to .-serve.

TABLE 1

REQUESTS TO SERVE ON THE JURY

Number f

Cards Se t

81

Number Returned Percent
. Yes, No Total Returned

65 3 68 83.9%

Table 2 indicates that the objectives of the validation forms were

sent to the 65 educators who had indicated their willingness to serve on

the jury. Forty-eigh ob7,3.8%1>feturned the objective validation forms.

Responses were analyzed, and the objectives were revised.

TABLE 2
ti

OBJECTIVE VALIDATION FORM RETURNS

Number of Numb

Fors Sent / Return

65 \ A8

Percent
Returned

73.8%

. _
; \

,...

..
,.

The equenc f jury resrnses tiilder the four categories, Most-,

Important, Imp tint, Less Important an\Not Important, is sibown in

) ,

Table 3. value of four was given to.thellighest rating, Most Important;

and Va ues of three, two, and one were given to Important, Less Important,

an. Not Important, respectively. The frequency of responses was multi-

plied by the numerical value, thus giving a total numerical value for each

ite ; this value was divided by the number of responses to determine a
1,

mean value for each item. Items having armean value of less than three
-r,

were considered to be less than Important and were eliminated from the list.,



TABLE 1_

:WRY RESPONSE TO THE OWECTI ES

Most- Important
Important

23 17 6

2 13 22 9

-3 13 '23 9

4 8 20

5 15 14

6 16 23-
, 7 16 21

8 5

9 14

10 4

11 31

22

13 14

1-4 26

-15 9

16 17

17 26

Less Not Mean
m ortant m ortant- Value

.319

2.976

3.000
13 5 2.617
5 4 2.833-
8 1 3.125
8 _ 3 3.042

17 23 3 2.50G
14 1 2.958

26- 14 4 2.625
15 -- 1 1 3.583
23 3 0 3.396
14 15 5 2.771
15 0 . 3.396
,24 14 1 2.854
26 1 3.229
19 0 3.458

A number of the juror made comments concerning various objectives;

_ these comments were considered and used in revising or rewriting the

objectives. The, fol wing is the revised list:

1. Tfie p.pil/ ill demonstrate his comprehension of his aptitudes
"by des bing the kinds of career activities tfiat would provide,
him w th satisfying and meaningful employment.

2. Th pupil will demonstrate knowledge- of self-appraisal by
scribing techniques for collecting'Ind analyzing information

/about htpself.

3. The pYipil Will demonStrate his comprehension of work by
describing it in texms of-the-iesponsibility of the worker to the,
employee,, by descfibing it as opposed to play, and by describing
it as a regularly schedided activity.

4. The pupil will apply knowledge of the changing nature (4. work
by developing a tentative plan of continuing study for a career
of hi's choice that will make It possible to keep,up with
developments' in that caree?area.

5. The pupil will manipulate toots and materials and engage in
processes related to occupations in his areas of inc rest.



Thep it will demonstrate his comprebe ion of the need for
an education by describing the values f education to occu-,

pational areas that are of special i erest to him.

7. The pupil will °analyze the role wo .plays in the life
man and how an individual's altitudes about work affect other
faspects,of life by identifying, analyzing,'and discussing,
examples. of forces at work in the world of, work'.

/- -

/
8. The pupil will_demonstrate.:hi:s)comprehension of `the importance

of the diversity of talenis=f6Undjns individuals by discussing
the significance of this diversity as it relates to the world
of work and as it relates to his assets'andrifimitations.

9. The pupil will deMOntrate his comprehension of.his eduCational
needs by planning a series of learning experiences that Will
lead'to his chosen line of work:

azsk Two consisted of the identification of evaluation techniques

/
appropriate for this kind of evaluation. No apprtpriate techniques or

instruments were found to be in existence, and it was decided that the

first step should consist of developing a paper and - pencil test to

measure the attainment of each of the nine objectives in the re sed,

list. While other types of evaluation techniques might be .ppropriate,

time and the lack of materials and resodrces made it possible to pursue

any of the other possibilities.

Original efforts in test construction yore centered around the

t.

Writing of items that could be marked on an IBM answer sheet. 'It was

soon discovered that the complexity farad flexibility of the objectives

//
made it virtually impossible to write good items ant that open-end

questions would have to be. Utilized in orderio accommodate the varying

I

interests of students. To accomplish this end; the objectives were/

subdivided into moreXpec'fic terms, and items were written for ea/h
, 2!

....
if

sub-objective. Ana s s of the items later revealed that this process
t .4'

, / .

had resu,ited in s me duplication which had go be,removed. Alven x B

, . : _I /
/t /

shows this list,
/.

of expanded objectives. 4
i

4
/

?

1
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An open-tutdetf test was developed and administered to a pilot group

,..--

group

of- tenth grade' students who had had career education 61 the ninth gxude.
---.

After the project director and test consultants had reviewed the responses

o
on these tests, the group was interviewed and asked to react to the, instru-

ment. Many confusing points were identified, and the revised instrument _

(Aopendix C) ensued.

A number of tests sites throughout the United States were.identified,

and copies of the test were sent. for administration. Many of those who

had agreed to help test the instrument did-not follow throtigh with any

l
kind of Yesponse, and some who responded indicted that the test was too

diffictlt. Comments and observations convinced the project director and

. others involved that the test would serve better as a terminal achievement

test rather than as an'instrument to measure behayioral change. It was

further concluded that'xhis instrument; should b used at about the nth

or tenth grade level, for it was at this level that thegreates egree

of success was experienced and upon Which further analysis was ased.

A problem connected with the scoring of a test suCh as.the one

developed-is identifying a method by which two or more scorers will come

out with similar results. A scoring key, identifying the kinds of responses

to look for and some of the, pitfalls the scorer might fin d, was developed'
a .

and, used by differyltlxor4rs: The scoring key,(Appendix D) wag-used on
lor

two sets of test scAred by both-the test development consultant'and the

project director to d termine the similarity in scores. Theme first,set

of test scores consistedoT 25 tests administered to, ninth grade students

W .

.

,

.

during the first part ic4,01e second semester of thatyear. ,The scoring

',-
.,

key was carefully usecGk4 re theAtems, from the r)tal test scores
,,

,

computed, a correlation: ficient was determined. , The coefficient of
'0 ,

,

.

. 4
, 0 .

. 93 Which was revealed seemed to be pttc. higher than that which had been
--..._

.. ,
4---_ . ,

.
it
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-7-4- ,'
, \

expected:bUi'verifiCaLon supported tbe find-Mts. An item-by-item .

comparison of the scores, however; revealed considerable discrepancy
4

t

between total scores and 'those sores awarded to some individual items.

Because one score Was higher on some items while the other score was higher

oh ()the". items; -the total resulted in a high tit-,r6144tIon:.
.

)
. , .. .

The scoring key was further analyzed to determine'the effect of the
. ,

instructions fon the scores awarded and was revised to produce more uni-e.

formity of total scores for individual items.

A second administration of the test to 15 ninth grade students-at

the end of the school year was'used to check the revised scoring tey,

The correlation coefficient of total scores for this group was .$3,

which was still -quite acceptable and within therange that had, been orig-
.

inally anticipated. Again, an item-by-item analy sis was made, and it was.

fOund that there was consistency in total item score differential rather

than'the degree variance found in the previous administration. Although

there may still be room for improvement in the storing key, the agreemenE'
1

betWeen scorers is excellent in light of the subjective nature of the test.

'Recommendation for Further Re -arch. It is still th opinion of the

researcher,that an objectiv test, using the subjective est ps a'base,

/

can be developed. taskwt_11 reqUire the combine' efforts of many

specialists and considerally more funds than were a ailable for the current

project.
,

,..
, -

In addition, proce4ures need to be worked o t to ntilize,fully the
'-/

. . .

have
7 .

instruments that have !icon developed ancltp evaluate further the reliability
-.A.%

.
. ,, . , . ,

/ ,

''of scoring. 'Tests will be'otade gyaifable persons desiring to use them,

.'.'
.

.., .

and qn.effort will be made'tdfollow up scoring /data :''
, ,,

. ,
:' k ....

4
1

X g

Cnpclusions. The following gene0 conclusions concerning the project
/

7
.

should beTemphasized tt\AS 4point . ,,

..,.. .

4
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<4."

1,0 ,V
,',--. 1 J.., ,,-

,

e.A014 arid.-limitations of,t4e-p eipc.t, it was not-, ,-

possible to develop an objective test based on the objectives

that reulted from the prdject.

2. The development of career.-education objectives for the middle
,o

'grades'aearly indicateid.tbat'vocational and industrial art

educatorg feel 4hat objectives should be flexible', should intro-

0'
duce and orient the Student, to careers compatibleofth his talentp,.

.

and%should meet individual needs.

iV

'3. A subjective test that could be used at the ninth grade'level

to measure tile, attainment of the objectives was developed., The

major drawbafk to this instrument, however, is the difficulty

in grading it.

. ^

0

0

/

o 4
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n
m
e
n
t
 
l
o
y
a
l
 
b
y
 
d
o
s
c
r
i
b
i
n
g
 
o
c
c
u
p
a
t
i
o
n
s

t
h
a
t
 
a
r
o
 
w
i
t
h
i
n
 
h
i
s
 
l
o
y
a
l
 
o
f
 
a
t
t
a
i
n
m
e
n
t
.

T
o
 
h
a
v
e
 
k
n
o
w
l
e
d
g
o
 
i
n
v
o
l
v
o
o
 
t
h
e
 
i
m
o
l
a
i
 
L
a
v
a
l
 
o
f

c
o
g
n
i
t
i
v
e
 
b
e
h
a
v
i
o
r
 
i
n
 
w
h
i
c
h
 
t
h
e
 
s
t
u
d
e
n
t
 
w
i
l
l

r
e
c
o
g
n
i
s
e
 
o
r
 
r
e
c
a
l
l
.
 
A
d
t
e
.

3
.

T
h
o
 
p
u
p
i
l
 
w
i
l
l
.
 
d
o
m
o
n
s
t
r
a
t
o
l
c
n
o
w
l
o
d
g
o
 
o
f
 
s
e
l
f
-

a
p
p
r
a
i
s
a
l
 
b
y
 
d
e
s
c
r
i
b
i
n
g
 
t
e
c
h
n
i
q
u
e
s
 
f
o
r
 
c
o
l
-

l
o
o
t
i
n
g
 
a
n
d
 
a
n
a
l
y
z
i
n
g
 
i
n
f
o
r
m
a
t
i
o
n
 
a
b
o
S
t
 
h
i
m
s
e
l
f
.

T
h
o
 
p
u
p
i
l
 
w
i
l
l
 
d
o
m
o
n
o
t
r
a
t
e
 
o
b
g
n
i
t
i
v
e
 
b
e
h
a
v
i
o
r

b
y
 
r
o
c
a
l
l
4
n
g
 
a
p
p
r
a
i
s
a
l
 
t
o
c
h
n
i
q
u
e
e
.

4
.

T
h
o
 
p
u
p
i
l
 
w
i
l
l
 
d
o
m
o
n
e
t
x
a
t
o
 
k
n
o
w
l
e
d
g
e
 
a
b
o
u
t
 
c
a
r
e
e
r
s

b
y
 
d
e
s
c
r
i
b
i
n
g
 
t
h
e
 
q
u
a
l
i
f
i
c
a
t
i
o
n
s
,
 
d
u
t
i
e
s
 
a
n
d

r
o
w
a
r
d
s
 
o
f
 
a
 
m
i
n
i
m
u
m
 
o
f
 
o
n
e
 
j
o
b
 
f
r
o
m
 
e
a
c
h
 
o
f
 
t
h
e

f
i
f
t
e
e
n
 
c
I
u
s
t
o
r
i
s
 
i
d
e
n
t
i
f
i
e
d
 
b
y
 
t
h
e
 
U
.
 
S
.
 
O
f
f
i
c
e

o
f
 
E
d
u
c
a
t
i
o
n
.

T
h
e
 
p
,
x

l
 
w

l
l
l
 
f
a
o
j
a
 
a
b
o
u
t
 
q
u
a
l
i
f
i
c
a
t
i
o
n
s
,

d
o

a
,
 
a
n
d
 
r
a
w
a
l
l
t
l
a

of
c
a
r
e
e
r
s
.



S
.

T
h
o
 
p
u
p
i
l
 
w
i
l
l
 
d
o
m
o
n
s
t
t
a
t
o
 
h
i
s
 
c
o
m
p
r
e
h
o
n
a
i
o
n
 
o
f

t
h
e
.
l
e
b
l
m
a
r
k
a
t
 
i
n
 
h
i
s
 
l
o
c
a
l
i
t
y
 
b
y
 
d
o
s
c
r
i
b
i
n
g
 
i
t

i
n
f
t
e
r
m
e
,
o
f
 
j
o
b
s
 
w
i
t
h
 
t
M
V
l
o
y
m
e
n
t
 
p
o
t
e
n
t
i
a
l
 
a
n
d

o
f
j
o
b
s
i
f
o
r
 
w
h
i
c
h
 
t
h
o
r
e
 
a
r
o
 
l
i
k
e
l
y
 
t
o
 
b
o
 
f
o
w
 
a
v
a
i
l
-

a
b
 
o
_
R
o
C
i
t
i
o
n
s
.

1
(

T
h
e
 
p
u
p
i
l
 
w
i
l
l
 
i
n
t
e
r
p
r
e
'
t
 
t
h
e
 
l
o
c
a
l
 
j
o
b
 
m
a
r
k
e
t
 
a
s

i
t
 
r
e
l
a
t
e
s
 
t
o
 
t
h
e
 
a
v
a
i
l
a
b
i
l
i
t
y
 
o
f
 
j
o
b
s
.

6
.

T
h
o
 
p
u
p
i
l
 
w
i
l
l
o
l
e
m
o
n
s
t
r
a
t
o
 
h
i
s
 
C
o
m
p
r
e
h
o
n
e
i
o
n
 
o
f

w
o
r
k
 
b
y
 
d
e
s
c
r
i
b
i
n
g
,
 
i
t
 
i
n
 
t
e
r
m
 
o
f
 
t
h
o
 
r
o
s
p
o
n
s
i
-

b
i
l
i
t
y
 
o
f
 
t
h
o
 
a
m
p
l
o
y
e
r
 
t
o
 
t
h
o
 
w
o
r
k
o
r
,
 
w
o
r
k
 
a
s

o
p
p
o
s
a
d
l
t
o
 
p
l
a
y
,
 
a
n
d
 
w
o
r
k
 
a
s
 
a
 
r
o
g
u
l
a
r
l
y
 
e
c
h
e
 
-

d
u
l
o
d
 
a
b
t
i
v
i
t
y
.

T
h
e
 
p
u
p
i
l
 
w
i
l
l
 
i
n
t
e
r
p
r
e
t
 
h
i
s
 
k
n
o
w
l
e
d
g
e
 
o
f
 
w
o
r
k

i
n
 
t
e
r
m
e
 
o
f
 
t
h
a
 
c
a
t
e
g
o
r
i
e
s
 
l
i
s
t
e
d
.

7
,
 
T
h
o
 
p
u
p
i
l
 
w
i
l
l
 
a
p
p
l
y
 
k
n
o
w
l
o
d
g
o
 
o
f
 
t
h
q
 
c
h
a
n
g
i
n
g

n
a
t
u
r
o
 
O
f
 
w
o
r
k
 
b
y
 
d
e
v
e
l
o
p
i
n
g
 
a
 
p
l
a
n
 
o
f
 
c
o
n
t
i
n
-

u
i
n
g
 
s
t
u
d
y
 
f
o
r
 
a
 
c
a
r
e
e
r
 
o
f
 
h
i
e
 
c
h
o
i
c
o
 
t
h
a
t
 
w
i
l
l

m
a
k
o
 
i
t
!
 
p
o
s
s
i
b
l
o
 
t
o
 
k
o
o
p
 
u
p
 
w
i
t
h
 
d
o
v
o
l
o
p
m
o
n
t
e

i
n
 
t
h
a
t
 
c
a
r
o
o
r
 
a
r
e
a
.

A
t
 
t
h
e
 
a
p
p
l
i
c
a
t
i
o
n
 
l
e
v
e
l
 
o
f
 
t
h
e
 
c
o
g
n
i
t
i
v
e

d
o
m
a
i
n
,
 
h
e
 
w
i
l
l
 
d
p
p
l
y
 
t
h
e
 
m
a
t
e
r
i
a
l
 
h
e
 
h
a
s

l
e
a
r
n
e
d
 
t
o
 
e
a
c
h
 
s
i
t
u
a
t
i
o
n
 
w
h
i
c
h
 
i
s
 
d
i
f
f
e
r
e
n
t

f
r
o
m

s
i
t
u
a
t
i
o
n
s
 
i
n
 
w
h
i
c
h
 
i
t
 
w
a
s
 
o
r
i
g
i
n
a
l
l
y

l
e
a
r
n
°
 
.

'
I
t
.

T
h
o
 
p
b
p
l
i
l
 
w
i
l
l
 
v
a
l
u
o
 
v
a
r
i
o
u
s
 
o
m
p
l
o
y
m
o
n
t
 
o
p
p
o
r
-

t
u
n
i
t
i
o

b
y
 
i
d
e
n
t
i
f
y
i
n
g
,
 
g
i
v
i
n
g
 
r
e
a
s
o
n
s
 
f
o
r
 
h
i
e

c
h
o
i
c
e
,
I
 
t
h
o
 
o
n
o
 
j
o
b
 
f
r
o
m
 
o
a
c
h
 
c
l
u
o
t
o
r
 
t
h
a
t
 
h
o

_
w
o
u
l
d
 
l
e
a
n
t
 
l
i
k
o
 
t
o
 
h
a
v
e
.

I

T
o
 
v
a
l
d
e
 
i
n
d
i
c
a
t
e
s
 
a
f
f
e
c
t
i
v
e
 
b
e
h
a
v
i
o
r
 
i
n
 
w
h
i
c
h

I
n

t
h
e
 
l
e

e
r
 
d
i
s
p
l
a
y
s
 
b
e
h
a
v
i
o
r
 
c
o
n
s
i
s
t
e
n
t
 
w
i
t
h
 
a

'
s
i
n
g
l
e

a
l
i
e
f
b
r
 
a
t
t
i
t
u
d
e
 
i
n
 
s
i
t
u
a
t
i
o
n
s
 
w
h
e
r
e

h
e
 
i
s
 
n
o
t
 
f
o
r
c
e
d
 
t
o
 
e
a
r
l
y
.

.
T
h
e
 
p
u
p
i
l
 
w
i
l
l
 
v
a
l
u
e
 
v
a
r
i
o
u
s
 
o
m
p
l
o
y
m
o
n
t
 
o
p
p
o
r
-

.
-

,
t
u
n
i
t
i
e
M
 
b
y
 
i
d
e
n
t
i
f
y
i
n
g
 
t
h
o
 
o
n
o
 
j
o
b
 
f
r
o
m
 
o
a
c
h

c
l
u
s
t
e
r
 
t
h
a
t
 
h
e
 
w
o
u
l
d
 
m
o
s
t
 
l
i
k
e
 
t
o
 
h
o
l
d
 
a
n
d

c
l
e
a
r
l
y
!
 
i
n
d
i
c
a
t
i
n
g
 
t
h
e
,
 
c
h
a
r
a
c
t
e
r
i
s
t
i
c
s
 
o
f
 
t
h
i
s

j
o
b
 
t
h
1
t
 
h
e
 
w
o
u
l
d
 
f
i
n
d
 
s
a
t
i
s
f
y
i
n
g
.

T
h
e
 
p
u
p
i
l
 
w
i
l
l
 
i
n
d
i
c
a
t
e
 
h
i
s
 
b
e
l
i
e
f
 
o
r
 
a
t
t
i
t
u
d
e
 
o
f

j
o
b
a
i
n
 
t
e
r
m
 
o
f
 
h
i
s
 
o
v
e
r
 
s
e
l
f
 
-
 
c
o
n
c
e
p
t
.

A

1
0
.

T
h
e
 
p
u
p
i
l
 
w
i
l
l
 
d
i
s
p
l
a
y
 
a
 
v
a
l
u
o
 
o
f
 
t
h
o
 
j
o
b
s
 
h
o
 
m
o
s
t

l
i
k
e
s
 
a
n
d
 
l
e
a
s
t
 
l
i
k
e
s
 
b
y
.
r
a
n
k
i
n
g
 
t
h
e
m
 
o
n
 
a
 
s
c
a
l
e

o
f
 
1
 
t
o
 
1
0
.

l
b
 
w
i
l
l
 
i
n
d
i
c
a
t
e
 
h
i
s
 
a
t
t
i
t
u
d
e
 
t
o
w
a
r
d
 
c
e
r
t
a
i
n
 
'
J
o
b
s

b
y
 
r
a
n
k
i
n
g
 
'
t
h
e
m
,

I
1
1
.

T
h
o
 
p
u
p
i
l
 
w
i
l
l
 
m
a
n
i
p
u
l
a
t
e
 
t
o
o
l
s
 
a
n
d
 
m
a
t
e
r
i
a
l
s
 
a
n
d

e
n
g
a
g
e
 
i
n
 
p
r
o
c
e
s
s
e
s
 
r
e
l
a
t
e
d
'
b
o
.
o
c
c
u
p
a
t
i
o
n
s
 
i
n
 
h
i
s

'
a
r
e
a
s
 
o
f
 
i
n
t
e
r
e
s
t
.

,
h
d
n
i
p
u
l
a
t
i
o
 
i
s
 
a
 
p
s
y
c
h
o
m
o
t
o
r
 
b
e
h
a
v
i
o
r
 
i
n
 
w
h
i
c
h
 
4

d
e
g
r
e
e
 
o
f
 
s
k
i
l
l
 
b
e
y
o
n
d
 
i
m
i
t
a
t
i
o
n
 
i
s
 
d
e
v
e
l
o
p
e
d
.
,

1
2
.

T
h
o
 
p
u
p
i
l
 
w
i
l
l
 
d
e
m
o
n
s
t
r
a
t
e
 
h
i
s
 
c
o
m
p
r
e
h
e
n
s
i
o
n
 
o
f

t
h
e
 
n
e
o
d
 
f
o
r
 
a
n
 
o
d
u
c
a
t
i
o
n
 
b
y
 
d
o
s
c
r
i
b
i
n
g
 
t
h
e
 
v
a
l
u
e
s
,

'

o
f
 
o
d
u
c
a
t
i
o
n
 
t
o
 
o
c
c
u
p
a
t
i
o
n
a
l
 
a
r
o
a
s
 
t
h
a
t
 
a
r
e
 
o
f

S
p
a
c
i
a
l
 
i
n
t
e
r
e
s
t
 
t
o
 
h
i
m
.

T
h
e
 
p
u
p
i
l
 
w
i
l
t
 
i
n
t
e
r
p
r
e
t
 
f
a
c
t
s
 
c
o
n
c
e
r
n
i
n
g
 
v
a
l
u
e
s

o
f
 
e
d
u
c
a
t
i
o
n
 
a
s
 
t
h
e
y
 
r
e
l
a
t
e
 
t
o
 
c
a
r
e
e
r
 
a
r
e
a
s
 
o
f

i
n
t
e
r
e
s
t
 
t
o
 
A
d
a
m

1
3
.

T
h
o
 
p
u
p
i
l
 
w
i
l
l
 
d
e
m
o
n
s
t
r
a
t
o
 
v
a
l
u
e
 
f
o
r
 
j
o
b
s
 
b
y

l
i
s
t
i
n
g
 
o
u
t
s
t
a
n
d
i
n
g
 
c
o
n
t
r
i
b
u
t
i
o
n
s
,
 
n
e
e
d
a
,
 
o
m
p
l
o
y
-

m
o
n
t
 
r
e
g
u
i
r
o
m
e
n
t
s
,
 
a
n
d
 
w
o
r
k
i
n
g
 
c
o
n
d
i
t
i
o
n
s
 
o
f
 
j
o
b
s

h
e
 
p
r
o
v
i
o
u
s
l
y
 
i
n
d
i
c
a
t
o
d
 
a
t
'
s
 
b
e
i
n
g
 
b
o
n
o
a
t
h
 
h
i
s

d
i
g
n
i
t
y
.

\
T
h
a
 
p
u
p
i
l
 
w
i
l
l
 
d
i
s
p
l
a
y
 
a
f
f
e
e
t
i
v
e

h
a
v
i
o
r
,
 
a
t
t
i
;
.

t
u
d
e
s
,
 
t
o
w
a
r
d
 
o
o
r
t
a
i
n
 
j
o
b
s
.

1
4
\

/
h
o
 
p
u
p
i
l
 
w
i
l
l
 
a
n
a
l
y
k
e
 
t
h
o
 
r
o
l
e
 
y
o
k
 
p
l
a
y
s
 
i
n
 
t
h
e

\
l
i
f
o
 
o
f
 
m
a
n
 
a
n
d
 
h
O
w
 
a
n
 
i
n
d
i
v
i
d
u
a
l
'
s
 
a
t
t
i
t
u
d
o
s

a
b
o
u
t
 
w
o
r
k
 
a
f
f
e
c
t
 
o
t
h
o
r
 
a
s
p
e
c
t
s
 
o
f
 
l
i
f
e
 
b
y
 
i
d
e
n
-

\
t
i
f
y
i
n
g
,
 
a
n
a
l
y
z
i
n
g
 
a
n
d
 
d
i
s
c
u
s
s
i
n
g
 
e
x
a
m
p
l
o
e
 
o
f
 
t
h
e
*
*

f
o
r
c
e
s
 
a
t
 
w
o
r
k
 
i
n
 
t
h
e
 
w
o
r
l
d
 
o
f
 
w
o
r
k
.

4
 
a
n
a
l
y
s
e
 
r
a
q
u
i
r
e
a
 
c
o
g
n
i
t
i
v
e
 
b
e
h
a
v
i
o
r
 
i
n
v
o
l
v
i
n
g

t
n
?
 
s
e
p
a
r
a
t
i
n
g
 
o
f
 
a
 
o
o
m
i
e
x
 
e
n
t
i
t
y
 
i
n
t
o
 
i
t
s
 
p
a
r
t

a
n
4
 
d
r
a
w
i
n
g
 
9
$
1
p
a
r
i
s
o
n
e
 
a
n
d
 
r
e
l
a
t
i
o
n
s
h
i
p
e
b
e
t
w
e
e
n
.

t
h
o
\
a
l
a
m
e
n
t
e
,
,

1
5
.

T
h
e

w
1
 
d
e
m
o
n
s
t
r
a
t
e
 
h
i
s
 
c
o
m
p
r
e
h
e
n
s
i
o
n
 
o
f
 
t
h
e

d
o
v
e
l
b
O
a
l
e
n
t
 
/
 
t
a
s
k
s
 
o
f
 
C
h
o
o
s
i
n
g
 
a
 
c
a
r
e
e
r
 
b
f
d
e
s
r

c
r
i
b
i
l
i
g
,
l
h
e
 
v
a
r
i
o
u
s
 
S
t
e
p
s
 
i
n
v
o
l
v
e
d
.

T
h
e
 
p
u
p
e
w
i
Z
Z
,
 
p
a
r
a
p
h
r
a
s
e
 
a
n
d
 
i
n
t
e
r
p
r
e
t
 
t
h
a
v
a
r
i
o
u
i

s
t
o
p
s
 
i
n
v
o
l
v
e
d
;
 
i
n
 
t
h
e
 
d
e
v
a
l
o
p
m
e
n
t
a
i
 
t
a
s
k
a
o
f
o
h
O
s
i
n
g

a oartar.
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44,

REVISED CAREER EDUCATION OBJECTIVES
FOR ,

GRADES SIX THROUGH EIGHT N

1. The pupil will demonstrate his knowledge'of self-appraisal by applying
one technique to record information about himself which,he will then
relat4,to a career choice.

1.1 The pupil will identify one self-appraisal technique.

1.2 The pupil will apply a selected self-appraisal technique
by recording three items of information about himself.

1.3 The pupil will relate the above information (1.2) to a
career choice which he believes would be satisfying and
meaningful to him.

2 The pupiVlill demonstrate his comprehension of his personal charac-
teristics 'by desdribing the kinds of career activities that would
provide him -with satisfying and meaningful employment.

2.1 The pupil will list three careers that he believes could','
provide him with the most satisfying and meaningful
employment.

2.2 The pupil will list three personal characteristics he
believes he possesses which will suit him to each of the
careers previously_ listed.

2.3 The pupil will list the two careers he would find least
satisfying.

2.4 The pupil will list three peisonal characteristics he
believes he possesses wtaciAlOuld conflict with each of the
careers he would find least satisfying.

3. The pupil will demonstrate his comprehensibn of work as a regularly
scheduled activity by describing it in terms of the responsibility
of the employer to the Worker, responsibility of the worker Go the
employer, and work as opposed to play.

3.1 The pupil will list and explain three important respon-
sibilities of the employer to the worker.

-3.2 The pupil will list and explain three importa t respon-
sibilities '61Tithe worker to the employer.

3.3 ,The pupil will explain three differences betw en work
and play. /



A

The pupil will apply knowledge of the changing nature of work by
developing a tentative plan fo continuing study for a career of his
choice that will make it possible to keep up with developmments
in.that career area.

4.1 The pupil will list three significantcharacteristics of
the changing nature of work.

4.2 The pupil will apply the characteristics of the changing
nature of work by identifying steps that should be taken
to keep up-to-date in a career of his choice.

5. The pupil will demonstrate 1118 comprehension of the need for an
education by describing the values of education to occupational
areas that are of special interest to him.

5.1 The pupil will list three educational and/or training
requirements for a career of his choice.

5.2 The pupil will analyze educational and/or training rei
quirements for a career of his choice by stating the f

reasons for educational/training needs for that particular

career.

5.3 The pupil will demonstrate knowledge of sources and/or
training for a career of his choice.

6. The pupil will analyze the role work plays in the life of man and
the effects of an individual's attitudes about work on other aspects
of life by identifying, analyzing, and discussing examples of these

. forces at work in the world of work.

C

6.1 The pupil Will demonstrate his knowledge of the role work
plays.ip the life of man by listing three 'major aspects.

6.2 The pupil will demonstrate his comprehension of the ro)
'work plays in the life of, man by describing an important
effect of each of the above mentioned major aspects on
mark's life.

6.3 The pupil will demonstrate his knowledge of attitudes about
work 'that affect other aspects of man's life by stating
three such attitudes.

6:4 The pupil will demonstrate. his comprehension of the effects
attitudes about work have on other aspects of man's life
by deribing gn important effect for.each of the three
attitudes mentiwird

6.5 The pupil will analyze the role work plays in the life
of man by relating the ?ollowing to a caxeerof his choice:
(1) three effects of the role of work in man's} life and
(2) three effects of his attitude. toward work."

- :



7. The pupil will demonstrate his comprehensi n of the'importance Of
the diversity of talents found in individu is by discussing the
significance of thi4 diversity as it relat s to the world of work
and as it relates to his assets and limit ions.

7.1 The pupil will demonstrate his knowledge of self by listing
hree of his talents that have career potential.

7.2 T e pupil will translate the diversity of his talents by
n ming two career opportunities possible or each of the
th ee talents mentioned above.

7.3 Thepupil will demonstrate knowledge off his lack of talent
by identifying one limitation that Wo d hinder him in a
carer of his choice.

7.4 The pupil will translate the abo e mentioned limitation by
stating two reasons why it would hinder him in a career of
his chOice.

7.5 The pupil will explain how the dkersity of'talent is
related to the world of work.

8. The pupil will demonstrate his comprehensi n of pis educational needs
by planning the steps that will lead to a areer\of his choice.

1

- 8.1 The pu it will-demonstrate hi owledge of requirements
for a reer of his choice by isting three educational
or trai ing requirements.

8.2 The pupi will demonstrate his knowledge of the preparatory
requireme is for entering a career of his choice (1) by
giving the title of/the educational or training program,
(2) by mention-ing a institution offering such a program,
(3) by specifying t e length of learning time required,.

;

ice....

and (4) by estimating tile total cost of an educational or
7i 1 training program.

9. The pupil will manipulate tools and materials and engage in processes
related to occupations in areas of his interest.

49.1 The pupil will identify two occupations that are of interest
to-him. *

9.2 The pupil will list the most common tools,..,materAals, ara,
processes that are related to each occupation and that can'-
be performed in a school career education facility.

9.3 The pupil will demonstrate and/or explain the use Of a
minimum of two tools as applied to materials and processes
in each of the occupations chosen.

1/4
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E.C.U. Career Education Test

Developed by: Dr. William R. Hoots, Jr.
School of Technology
East Carolina University
Greenville, North Carolina

Special Consultant: -Dr. Norman C. Pendered
School of Technology
East Carolina University

To the student: This is a test on some of the thi

Career Education classes.

may have learned in your

The score you make on this test will me a part of your grade or your

student record.

The test is designed to help you nd out just where you are at this time in

making a choice of a life's ared r. The results of the test may also be useful to

your teachers in helpin them improve their courses in Care

Perhaps at th time you are not rsaity_ye-t o make a'choice of career. Maybetg//2
/

dudation.

...---- ,_- .*
you have some fears, doubts, misgivings, and uncertaintied4about yourself and about

. e4ti
,.

some of the careers in- which
/
you are interested. Forl'iyou,,,to cyperience these feelings

/ Np.
is understandable and quite not 1)BUT - for 1; p of this test - do the bet

.....--

,i.

you-Lan in answering the items. When a question asks) yqu to identify a career choice

either of great or of no 'interest to you base y r decision on howl you feel and what
...-,

pyou know at this parti ular time.
«,4..

)_

..----

This test is prob bly somewhat different from other tests you may have taken in

school because many of the items relate to YOU. Some of the questions will be easy

for you to answer; some will be more difficult. Each question will cause you to

think! There are 25 items in this test. Be sure to read each question carefully;

then answer each one.

Copyrighted 1,472
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1. In your study of career education, you learned several ways or techniques
to.recognize your personal strengths and weaknesses. In the space below

2,--write the name of one of these ways or techniques.

2. Write do1.4n THREE items of information - personal things about yourself -
that you learned by using the above-mentioned (or another) technique.

.(1)

(2)

(3)

3. Keeping in mind the answers you gave in item 2, write several sentences'
which relate these personal kacts_about_yourseif to a career that you
believe at this time would.be satisfying to yoii.

ou may not be ready now to. make a definite cgoice of career, but list
THREE careers which you think might provide you with satisfying and
meaningful employment:,

Career 1:

Career 2:

Career 3:

. -

I'd. 4...
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5. For each of the three careers you identified in item 4, mention THREE

personal characteristics that you believe you possess which seem to

suit you to these careers.

In,answering this question, you may use the same three personal traits

or different odes with each of the career cholices you have selected.

career 1 (from item 4):

My personal characteristics, which seem to fit me to this career are:

(1)

(2)

(3)

Career 2 (from item 4):

My personal characteristics which seem to fit me to this career Are:

(1)

(2) -

(3)

9

Career 3 (from item 4): 4--

My personal characteristics which seem to fit me to thi s career are:
4.66

, (1)
.

(2)

(3)

6. In Asidering various careers for your-lifel§ work, probably you have found

several that would be dull, unipteresting, ot less satisfying to you. Name

11,10 of these careers.
_,

1

hoe,

0-1 9,

t'wo-a

s 2
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7. Most people possess'certain personal traits or characteristics which
conflict with or interfere Vith.careerswhich are LEAST SATISFYING to
them. For each of the careers mentionedin item 6, list THREg persopal
characteristics thatyou'possess which you feel would conflict with these.
careers:

Career 1 (from item 6):

My personal characterigtics which might conflict with this career are:

Career 2 (from item 6):

4y personal characteristics which might conflict with this career are:
,

,

...(1)
.

. '

:;(2) ..'

r

,(3) ..."

,
,s,.7

Although some kinds of work,are fun/to some people, there are big differences
.betWeen work as opposed ta"play. Give THREE differences between work and

f 4play. ,
.

.

, .

(1) .

(2) r

(3)
*

9. Tnlorking involves more t n coffee breaks, pay day, vacation leave,,sick
pay, and just putting in t ng_day after day. Each wdrker has certain .

responsibilities to his employer, and, in return, the employer has certain.
responsibilities to his

,

workers. , .."'
,)

A. What are THREE itportarit responsibilities of an employer to his
4 .

workers?

4
4 .
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B. What are. THRtE important responsibilities of a worker to his

employer?

.10. The worldtand all its, people are constantly changing. This constant

,/ change applies also to the world of work. List THREE charact ristics__J

or features of the changing nature of work: --

(1)
,

'(2)

(3)

6.--t`

11. Work 'plays an, important role in the lig,d of man. latlare THREE things

that work does for man?.

/,/

f2)''

(3)

12. In item 11,yo identified three thi,ngI which work oe In;ihis

question, "yr, are asked to relate eadh,of t e things to a career of

your choice. In other words., what effect o yo. hink each of these roles

which work'plays in the life of man could have on,a career, in which you

are interested?

'A. If I we a/an
(insert itle of career here)

theb t e role which wo plays in' the life of man as Idescribed

;,t in item 11, part (1), might, affect thy_carder'or life as follows%

.4k(

tr



B. If I were a/an

(title of career -may- be same or'different from above)
tnen the ole which'worb plays in the life of man as I described
it in item 11, part (2), might affect my career or life as follows:

0

C. If I were a/an

(title of career - may be Same or'different)
'then the role which work plays in the life Of man as I described
it in item 11, part (3), might-affect my career or life as follows:

0 c 0

13. People have attitudes about everything. For example4 a person will have a
certain attitude toward the war in Vietl-Nam, toward'Oe opposite sex, or

/ -toward the food he eats!

One can also have an attitude toward work. What do you think are some.of
the attitudes that.Vman has toward work? Identify THREE of these attitudes
in the spaces below:

(1)

(2)

(3) -

14. Man's attitude toward his work can directly affect some of the other phases,
or aspects of his life. For each of the attitudes toward work which you,.
mentioned in item 13, briefly state one important effect this attitude
could have on Or other portions of man's life.

(i)

(2)

(3)
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15. A talent is defined as an unusual mental capacity, ability, skil or
,...Aatitude. In other words, it is a special gift that fits you for a

particular kinorof work. ,

Think about your special talents; then, list THREE of them which you
feel have career potential.

16. For each of_the special talents that you identified in item 15, mention
.TWO possible career opportunities which seem to be related to these talents.

Special or Personal Talent "Possible Careers

1. lA

2.

3.

1B

2A

2B

3A

3B

O

5,'

17. No one is perfect! Lack of talent is evident everyWhe e. For a career
choice which you have in mind, identify in the space below ONE personal
weakness, limitation, or lack of talent,that you possess which would keep
you from being successful in this career.

Career choice:

Personal limitation or lack of talent:

A

18. Why do you think the above limitation would keep you from being successful?
Give TWO reasons:

.(1)

(2)



19. No two individuals are exactly alike. People differ from each other in
many ways, for example, in "looks", mental ability, and personality.

The "law of differences" applies also to the special gifts.or talents
which individuals p941016. Talents in individuals differ as much as any

quality of man.

--
In the space below, briefly explain how thes.e_tremendous differences in
talents among individuals are related to the world of work.

20. For purposes of this test, let us assume that you have selected a lift'G

career. In the space below, write the name or title of this career and
then list THREE educational and/or training requirements for this career.

Career title :

Educational and/or training requirements:

(1)

(2)

(3)

21. It is obvious that education or special training is valuable and necessary

to enter a given career. So, there are,good reasons for the training and

educational reqarements which have been set up.

. For each requirement you listed in question 19, give a brief reason why
you feel this requirement is necessary or important for entering this

particular career.

Requirement 1 is necessary or important because



Requirement 2 is necessary or important because

Requirement 3 is necessary or importAnt because

22. Assume that you...are really serious about pursuing this career (the one you
selected in item 20). Now answer the following questions about it.

(1) What would the title be for the educational or training program
you would need to enter?

Title:

(2) Can you mention ONE school, institution, or place that offers
this program?

(3) How long is the learning time for this career?

years months

(4) Approximately what is the total cost of this entire educational
or training program?

23. Keeping,in mind that the world of work is always changing, list THREE-
steps you should take or things you should do to'keep up-to-date in
the career you selected.

(1)

28



24. Select an occupation of interest to you and then do the following:

(1) Write the name of the occupation

List FIVE common tools, materials, or processes used in this
occupation.

1

25. Select any TWO of the above-mentioned tools and briefly explain how to
-use them.

Tool #1 (name of tool)

How to use:

-v'Tool #2 (name(p7001)

How to use:

4
c-7
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SCORING KEY FOR CAREER EDUCATION TEST

Developed by: Dr. William R. Hoots, Jr.
School of Technology
East Carolina University
Greenville, North Carolina

Special Consultant: Dr.. Norman C. Pendered
School of Technology
East Carolina University

43

General Guide for Scoring:

1. Try to capture the thought or idea the student is endeavoring
to present.' For example, if a student says he wants to be a plummer or
sturdist, these may appear to be meaningless student responses. However,

with a little patient understanding, the scorer sees them as plumber and
stewardess which are perfectly acceptable responses! So, DISREGARD SPELLING,
WEAK GRAMMATICAL CONSTRUCTION, AND INCORRECT PUNCTUATION. Although these

things are important, these do not represent the objectives which this instru-
--tent was designed to measure.

2. Attempt to decipher poor handwriting in an effort to group the
intent of the student. However, if the meaning is still unclear after
a third rereading, nark the response incorrect and move to the next item

3. All of the above is to say that the nechanics.of the response
should be ignored in favor of the obvious spirit or intent of the student's
answer. BUT, do not give the student credit for something he has not stated.
Do not read into his answer implied meanings which are not really there.

4. Do not score each student's test paper individually from ,item 1

through 25.

Experience has shown that the scoring is more reliable and that it is
actually easier to score a set of test papers if the same item (or group of
related, items) is scored for the first stud tit, for the second student, and

so on. The scorer then returns to the, next item ( or group or related items)

and scores it (them) for the first student, for the second student, and so

On. This procedure is followed until all items have been scored for all

students.

The recommended plan for scoring items in this test is as follaWs;

1, 2,and 3
4' and 5

6 and 7
8
9A and-98:: _

10'
14BIa

13 and 14!'

15

16

' 17 and 18
19

22

--c



Note; Score items 12 2, and 3 (group) for each student.

1. Value: 1 point

41'

".-

Answer must specify a way of arning about oneself,

By reading .(books)
By talking to teacher/s or guidance counselor
By taking tests, interest inventories, personality sheet
By doing something (manipulative acti or homework)
By school report cards

r example:

.2. Value: 1 point each correct response

Total possible points: 3

3. Value: 3 -2-1-0 points

3 points AnsweE must mention a specific career title.
Answer must relate information from item 2 to the career
mentioned.

Answer must contain at least t sentences related to each
'other andto the specified .career.

_2 wipts - Answer must mention a career _or career field (family of
occupations).

Answer must relate information from item 2 to the career
mentioned.

Answer must contain at least 1 sentence related to.the
'specified career.

point - Answer must relate information from item 2 to some career
title or career field (family of occupations).

Note:, Score

/4: Value': 1 point

and 5 (as a group) for each student.

Ch correct response

Each 'answer must spedify a career, any occupation; job title, or family
of occupations.
Also acceptable: "work at a gas station," "computer work," or equival

The answers,eed-riot

Total possible points: 3

to any previous answers or to eac

ti



5. Career 1

z
No points are given for responding to the "Career 1" blank, but the
response must correspond (either by wards or numbers) to one of the
answers given in item 4.

If it does not correspond or is left blank, then score the entire item
zero. It the "Career 1" blank is filled in properly, score -rest of item
as'follows:

Responses for (1), (2), and (3):

Value: 1 point each correct response

Each response must be apetsonal characteristic of the individual and not
a feature or characteris IC of the job or career. And, responses must
bd reasonably relat to the career identified in "Career l' blank.

Subtotal possible points:

....Gareer 2 Score in same manner as above

Subtotal possible points: 3

Career 3 - Score in same manne above

Subtotal possiblee nts:

Total possible points for item 5: 9

Note: Score items 6 and 7 for each student.

6. Value: I point each c response

Response ma
occupat
in

career ob or occupational title, family
ase related to the world of work, e.g: "working

Total possible pints 2

c. .. <
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"(Svettan "Career i"

No cie-cirt-TFTIV6tr-f-er responding to "Career 1" blank, but there must
be a response and it must correspond (either by words or numbers) to
one of the answers given in item 6.

If there is no response in the "Career 1" blank, or if it does not
correspond to one of the answers given in item 6, then score this
section of the item zero and proceed to the next section.

If the response is satisfactory in the "Career 1" blank, then score
responses 1 and 2 as follows:

(1) Give credit if the response_ refers to a personal trait
or characteristic which would be in conflict with the
career mentioned. For example:

(Dress designerr- "I have a poor imaginatio."

credit if the r sponse is worded in such a ,manner
as to infer a per nal trait or characteristic.

(Factory wor r) - "I don't wan/to be a factory worker
because the have short lunch periods."

The inference is that the student's physical and mental
make-up is such .that he cannot eat rapidly or stand the
pressure of having to-do so..

If the inference cOmes/Cisily to the, scorergrant credit
for the respon'SeIf -60t, deny cred t./

(3) Do not give credit for a respon which focuses on the. job

arid-shows no -relation to_th- tudent's personal traits or

charactiCS--. -Far example:

"It would be dull and boring." or "IV uncle has a JO
like this."

(4) Por credit. the response,mast relate direCtly to a personal

trait or aradteristic or by easy inference suggest
conflictto the individual's. make-Up and be inharmonious
with the career mentioned.

Total pos;11!ble points: 3
4

(Section-, 2) "Career 2" = Score in same manner_as above

0 Total-pcissible points: 3'

Total- possible points for item 7: 4'

a,

r

...
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Note: Scoie jAem 8 se a ra tely _for,,,eaCti- strident.

correct response

Total possible points: 3

Response must indicate'if it is referring to work or to play.

Far example, the responses: (a) "you might get hurt" or (b) "it,

is hard" do not indicate whether the subject is work or play. Score

such responses zero.

Also, if student says: "work is hard" on one line and "play is

easy" on the second line, consider this as one response (not two).

Note: Score items 9A and 9B (as a group) for each student.

9.A. Value: 1point each correct response

Total possible points: 3

'B. Value: 1 point each correct response

le points: 3

Note: /Score item 10 seoardtel for each tudent.

1

10. Value: 1

/

each correct respo e

Total possibl points: 3

4,,

Notd: Score items 11, ffA, 12B, and 12C,.(as a group) fOr each student.

11. Value: 1 point each correct 4sp'onse

A

For full credit, each response must.be di t'an d nct.

- For example, full dredit.may tie given w provides

money, (2) work provides outl*t for ) work movides4 '

self-satisfaction. Only 1 point forclosely rebated
responses like---(1) money for food m"(2)' ney for clothfng,"

(3) money,fOr shelter.

Total poSsible points:- 3

Q

.

s 7

r

.1 X
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12.A. Value: .1 point for response to: "If I were a/an"

/Kalue: 2-1-0

-2 points Answer clearly relates response #1 from item 11 to the
career mentioned in: "if I were a/an"

1 point.- Answer is Vaguely related or related by implication
atd lack's clarity

0 points - No relation indicated

Total possible points:' 3

12.B. Value: 1 pointicor response to: x,',!f I were a/an"

Value: 2-1-0 points for rematnder of item

40

2 points - Answer clearly relates response #2 from item 11 to thg----) ,

career mentioned in: "If I,were,a/an"

1 point,,IT Answer is vaguely /related or related by implication
and lacks clArity

;

oihfs 41No`relation indicated

otal possible points': 3

C. Score same as abo (except respohde must relate to #3 in item 11)
, !
.Total popSi points: :3

i %
*Ste: Score items 13 and 14 (as a group) for each student.

,..----

13. value: 1 point each item'
0,

/ Total.possIkle points: 3

/
r

.14. Vafue: 1 1 point each, ^ 1.tem
0

'Total possible points: 3

'Check total possible poinsgiven item 13; a student cannot score
higher on this item than he did on item 13.

o:



.Note: Score item XI separately for each student.

15. Value: 1 point etch correct response

Lmpli adorns are permitted here. For if a student lists "fobtball,

baseball, and basketball," he is implying that heehas talent in

sports. However; he would receive only 1 point for the 3 responses
since they are so'close and seem to'imply only.Te talent (sports).
On the other hand, such responses as "playing:the piano, dancing,
and singing" are further apart and merit 1 point'each.

Total possible points: 3

"Note:, Score item 16 .separately for each student.

16. "Special or Personal Talent" blanks
*

No points are given for responses in these blanks, but the responses*
should duplicate or paraphrase-those from item 15; taby need not be in

A the same order. Howev r, if the responses, are omitted here, score

the item by,referring c4 item

"Possible Careerst' Anks

Value:, 1 point to correct response'

Each response must be generally related to the "Spttial or Personal

Talent`" mention d.
,

Total possible points:

4.

Note: Scork/items 17 arid 18 (as a group) for each student*.

17. 1 point each correct response

O

Thig is scored either as 2 points or zero; there is to inbetween.

A student gets 1 point for correctly responding to the "Career
'Choice" and 1 point, for "lack of. talent."

Total possible points: 2

o-

0

4,
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18. Value: 1 point each correct response

Response must relate to answer in item 17. Response must provide

a logical reason or answer the question why.

Total possible points: 2'

Note-: Score item 19 separately for each student.

19. Value: 2-1-0 points

2, points - Responseclearly relates "differences in taledts among

individuals to the world of work.

1 point - Response shows some relationship ( student has an idea),

but answer needs further refinement.

0 points - Response fails to connect diversity.qf talents and the

. world of work. .#

Note: Score items 20, 21, and 22 for each student.

20. Value point each correct' response

Careet Title": Givel point for title of career, job, occupation
or fam ly of occupations. Give credit for this response even
if stu ent does not complete rest of item.

"Educational and/or training requireffients": Give 1 point for etch
.0 0

reasonable response.
Do not give individual credit for.requirements
repeat, or are very similar to each other. Fog, e)i,amplet

responseA, such as, "proper schooling," "proper training,"

, and "diploma" are considered very similar. Allow 1-point

(total) for.these responses..

Do not give any points for the "requirements" unless the
career title is mentioned.in the preceding sec ion (Career
Title).

Total possible 'Scants: 4

Ir-
-

-

t

.38
.41



21 Value: 1 paint for each "reqUi,rement"response.

Review responses-6,item 20, then\core the,three requirements'
in item 21 at one t,me for each test,paper.

Note credit given for item 20. If you have "lu ped" similar
requirements, be sure this is reflected in sc ring item

The response to requirement 1 in item 21 Must match requirement
1/in item 20; requirement 2 (item 20) mustkatch requirement 2
kb item 21; requirement 3 (item 20) must match requirement 3

in item 21.

Total possible-points:
.

3
-, --

---
. .

22 Value: 1 point each correct response

Responses must be reasonably related to career title identified,.

in item 20.

If career title is not given in item 20, score zero for'this item.

Interpret response IA (cost) in terms ofstulent's response to #3

(learning time), Be generous in scoring44; give student benefit

of tOubt.

Total possible points:

Note: Score item 23 prately for each student.

23. Value: 1 point each correct response

I

Career need not be specified here nor is it neces ry to 4efer to

any previ9us item (altbOugh it may refer to item/ 0).

Give credit for each response that makes senie or seeps reasonable
for keeping up-to-date in a career., 'However, do nat4give credit for

ditjointed or fuzzy thinking. For example, the response, "newspapers"
gets' no credit because it is incomple, vague, and has, no real
bearing on specific occupational -wOrk:

Total possible points: 3

4.
,

Note:// Score items 24 and 25 (as aToup) for each student.
-

-24. Varue: 1 point each correctwresponse
. . i

.,,

'
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24. cont.

A If "name of occupation"_ (1) is left blank or is incorrectly filled
out, score entire item zero.

Total possible points: 6

25. Value: 1 point each correct response for how to use a tool

No credit is given for filling in the blanks "Tool 1" and
"Tool 2" since credit was awarded in the previous item.

But, no credit for "how to use" the tool can be given unless
the name of the tool is given.

The names of "tool 1" and "Tool'2" must be mentioned in the list
of tools in item 24; if NOT, score entire item zero.

The response, "how to use must emphasize how; no credit is gi
for what it is used for or wily it is .used..

Total possible points: 2


